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Happy birthday, ThetaConnect! 
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10 QUESTIONS 
WITH ONE THETA 





RECRUITMENT 


Join us on this brief overview 
through the years as we recount 
just how much recruitment has 
transformed to fit Kappa Alpha 
Theta’s and our members’ needs 
accordinely. 





THETA FOUNDATION 





PROFILE: 35: UNDER 35 


We’re so pleased to honor this 
yeat’s 35 Under 35 winners who 
exemplify absolute excellence and 
are taking the world by storm. 
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LIFE LOYAL 


Our 7,000th Life Loyal member 
is Susie Jackson Costanzo, Rho/ 
Nebraska. We asked her why she 
joined Life Loyal and how it’s 

important to her membership in 


Theta. 


EDITOR’S LETTER 





The Importance of Support 


BY: ISABELLA MARKOVSKI-DICKEY | ALPHA/DEPAUW 


I know I speak for more than 
just myself when I offer that 
Theta brings us forever friends. 
Our Theta sisters make us laugh 
and feel like we can accomplish 
anything; they are some of the 
first people we call when we need 
a pick-me-up; and they are the 
ones who ate standing next to 
us ON Our most important days 
and biggest moments. This type 
of fundamental support should 
be more important now than ever, especially for a social 


organization like Kappa Alpha Theta. 





If I had to name a theme for this issue of the Theta 
magazine, I would call it support unconditional, 
nonjudemental, raw, unwavering support. Throughout this 
edition, we talk about several sides and aspects of what this 


sott of support looks like, feels like, and should be like. 


¢ Page 6’s Fond Memories showcases the support that 
Theta members have felt in their respective tens of years 
of sisterhood and friendship. 


° Page 9’s Site 2 See shows off the technology side of 
support through wishing ThetaConnect a happy first 
birthday and offering some wonderful data about how the 
platform has connected Thetas. 


° Page 22’s Diversity, Equity, & Inclusion article discusses 
the importance of belonging in our organization, and with 
that, the support, encouragement, and education we’re 


adopting to solidify that feeling of belonging. 


¢ Page 28’s Life Loyal piece celebrates our 7,000th Life 
Loyal member who recounts the support her mother felt 
from her Theta sisters that lit her desire to join Theta 
herself. 


Love and support are what bring us together. With these 
key ingredients for friendship, we learn, grow, and become 
out best selves alongside our sisters. | hope you'll see how 
we have woven these ingredients into this Summer 2021 
issue, as well. After all, while we may have been initiated 
in different chapters, we’re all members of the same 
Fraternity. 
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27, 1870, is the first Greek-letter fraternity for women. 


“Kappa Alpha Theta,” “Theta,” its coat of arms, its badges, and 
the Leading Women logo are registered trademarks of Kappa 
Alpha Theta Fraternity. 


Because Kappa Alpha Theta is not an officially recognized 
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A majority of the photos featured in this issue were submitted 
by members from events that occurred prior to COVID-19 mask 
mandates and in-person gathering restrictions, or in safe and 
controlled environments. 


While some terms used in telling members’ stories and personal 
experience are not currently in use, they were accurate at the time 
of these members’ college experiences. 
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You Can Use 





A Alpha Mu/Missoutri 


INTRODUCING: VIRTUAL THETAS 
Over the years, the Theta Magazine has brought you snapshots 


of accomplished alumnae. Now, you can meet these 
outstanding Thetas, find out more about their stories, and ask 
them questions directly! 


As the name implies, Virtual Thetas is an online engagement 
program for Thetas by Thetas. Each month, free Zoom 
programs will showcase the exceptional talents and diversity 
of Theta alumnae. Speakers scheduled through December 
2021 will share their stories: a Theta who fights and survives 
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breast cancer, a winemaker who persists and even thrives 
during both a pandemic and wildfires, and a baker who turns 
a dream into a flourishing confectionery business. 


Programs take place on a weekday evening at 5:30 p.m. 
Pacific/8:30 p.m. Eastern. For more information about the 
schedule and upcoming programs, join the Virtual Thetas 
eroup in ThetaConnect. 


If you have any questions about programs or scheduling, 
send an email to virtualthetacircle@gmail.com. 


MAINTAINING CONNECTIONS 


Each college chapter (active and inactive) has an alumnae contact officer (ACO). It is this volunteer’s responsibility to ensure 
that all the women from her chapter remain connected to Theta. She does this by finding “lost” Thetas: women for whom we 
no longer have a current address. 


Technology has made this an easy volunteer position for alumnae to do anywhere in the world. In fact, we have ACOs living in 
E] Salvador and Germany! You can also be an ACO for a chapter other than your chapter of initiation. If you think this might 
be the volunteer role for you, check out the vacancies below and email volunteerengagement@kappaalphatheta.org. 


Alpha Beta/Swarthmote 
Beta Iota/Colorado 
Epsilon Sigma/UC Irvine 
Eta Lambda/~ 
Theta Lambda/ Rochester 
Theta Mu/Mines 


Alumnae contact officers were formerly known as permanent alumnae secretaries (PASes). The PAS position was established in 
1907, and the name was copied from what colleges were calling their alumni relations staff at that time. The ACO title better 
reflects the current responsibilities of the role. 


THE 1870 CLUB 


We’re thrilled so many Thetas have signed up for the 1870 Club and we’re even more thrilled to announce that more wine 
options are on the way! Three new wines will be released later this year, just in time for holiday events with family and friends. 
Merchandise will also become available that would make the perfect gift for sisters near and dear to your heatt. 


For more information or to sign up, go to www.blackandgoldnapa.com. 


AWARDS OF EXCELLENCE 


We’re happy to announce that Theta’s marketing and communications efforts were recognized with a first-place award 
and a second-place award at the 2021 Fraternity Communications Association (FCA) Annual Conference. FCA’s judges, a 
team composed of dozens of veteran marketing industry professionals, awarded Theta first place in “Printed Materials — 


Educational” for 750 Years of Kappa Alpha Theta and second place in “Video Presentation — Educational” for The Kite. 


150 Years of Kappa Alpha Theta ts the coffee table book we created to celebrate our sesquicentennial in 2020. The book takes 

a comprehensive look at Theta’s rich history through archival images and artifacts. Using a decade-by-decade structure, the 
96-page hardcover book includes badge and jewelry photographs, historical vignettes, chapter establishments, quotes, and mote. 
The “Printed Materials — Education” award honors outstanding educational materials (online resources, printed materials such 
as manuals or handbooks, history books, educational brochures, etc.). You can still purchase you own copy of 150 Years of 


Kappa Alpha Theta on the Theta Website: www.kappaalphatheta.org/shop/coffee-table-book/ordet-online-form. 


The Kite is a short film about the story of Theta’s founding, and how our remarkable young women went against the grain to do 
something that had never been done before. The “Video Presentation — Educational” award honors outstanding efforts related 
to educational purposes in interface design, educational and entertainment programs, interactive product display, audio, or self- 
promotion created for distribution or presentation via interactive kiosk, online service, or video. Watch The Kzfe on our website: 
www.kappaalphatheta.org/about-us /the-kite. 
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FOND MEMORIES 


Fond Memories 


Nothing glows more brightly than gold; nothing shines more brilliantly than a diamond. 





On Founders Day 2021, we celebrated the golden and diamond anniversaries 
of 2,479 sisters! We're pleased to share some of the warm sentiments these 
members shared with us in celebration of those memorable years. 


< 


| was discussing our pins with two of my pledge class 
sisters. We all proclaimed that we remember when we 
attended Founders Day Luncheons and commented on 
those lovely much, much older ladies. We are now them! For 
that and our 50-year friendships in Theta, I/we are grateful. 


NANCY MCFARLAND 
Nu/Hanover 


It's hard to believe it has 

been 50 years! |am so proud to 

be a Theta! This fellowship of 

Beta Gamma sisters has brought 
ae me nothing but joy for 50 years. 

My Theta sisters are my very 

best friends to this day. That is a 


MARY LOU DICKINSON BROWN true milestone. 
Eta/Michigan 


Thank you to the Grand 
Council for my 75-year pansy 
pin. It really means a lot to me 
as | still treasure my years as 
an Eta Chapter Theta in dear 
Ann Arbor, Michigan. 


SUSIE MCGUCKIN FISHER 
Beta Gamma/Colorado State 
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Thank you for sending me the meaningful Theta pin on behalf 

of the Grand Council of Kappa Alpha Theta to commemorate my 

75 ('!) years of membership. Receiving it was a lovely surprise. It 
does indeed evoke the memory of significant years and enduring 
friendships. | am in touch with my Duke Theta roommate. Jeanne 
White Whatley and I were roommates for three indelible years. Our 
years at Duke were much embellished by our affiliation with Theta. 


ELIZABETH (BETTY) BECKER TAYLOR 
Beta Rho/Duke 


My experience with 

Gamma Sigma still 

leaves me with warm 

memories and helped ae 
me develop into the 

adult | am today! 


| cannot believe 

it is already 50 
years. | remember 
when my mother 
received hers! 


CINTY HOWES KEPNER 
PAIGE BOSACKI SANTOS Omicron/USC 


Gamma Sigma/San Diego State 


It was with great pleasure | received my 50-year pansy pin. 
Thank you, Grand Council of Kappa Alpha Theta. | love it! | wore 
it the first time at my first alumnae meeting event with my new 
alumnae chapter in New Orleans. We have recently bought a 
home there and | reached out immediately to Theta to meet 
new friends. No matter where I have moved, | have always tried 
to connect with my new home city Theta sisters. And time and 
time again, they are always welcoming and so much fun. Thank 
you again for the 50-year pansy pin. | will wear it with pride. 


ANN MUENSTER-NUIRY 
Gamma deuteron/Ohio Wesleyan 
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FRATERNITY 
HOUSING 
CORPORATION 





kappaalphathetahousing 


Fraternity Housing Corporation 

Official Instagram account for Kappa Alpha Theta Fraternity Housing Corporation. 
#thetahousing #thetaFHC 
www.kappaalphatheta.org 











q) 
| ‘ 
mT 
—— is, | 
ae i 
Bill 
ae = 


ee) 


The Kappa Alpha Theta Fraternity ee 
Housing Corporation's (FHC’s) oe ee Ol 
Instagram account highlights anything ae ee oe 
and everything that’s going on in 
housing, including milestones and 
events that are especially meaningful 
to FHC-managed chapters or generally 


























































) | | KA) 
important updates and information. AX 
We love to showcase new builds, == |= RUN) -=— om 
finished design refresh projects, and WOR | | Hao) == == 
facility remodels. It’s also exciting to WYN Wi 2 ON, WA a |= | == 
get to show sneak peeks of properties al wa \ aa | ==) ea 
that we manage both in the main feed i KN NI =a 1 a=! 
and in our IG Story. Follow us to see — Dibra | BE == 
how Thetas at schools across the US ee eS, CY == 

— —— . . a. — 








live, what some of our other chapter 
houses look like, and maybe for some 
of your own home décor inspiration! 
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Happy Burthday, 
ThetaConnect! 


In July, ThetaConnect celebrated its first birthday! 
Within the past year, ThetaConnect has seen... 


ly 200+ #£=30+ 200+ 


businesses added comments posted jobs posted on 





in the Business events posted in the 
Diredory in the Feed vane hoard the Job Board 
More than More than 
5200 2.200 18 
Thetas join the platform private messages sent members logging in 
between Thetas asking for from 18 different countries 


help and to network 
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Don’t wait! 


Join ThetaConnect today to engage and connect with Thetas from all over! 
http://thetaconnect.org 
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10 QUESTIONS 


DR. CHRISTINA V. TRAN, ZETA NU/UC DAVIS, IS A FIRST GENERATION FILIPINO-AMERICAN RAISED OUTSIDE 
OF CHICAGO, ILLINOIS. AFTER COMPLETING HER UNDERGRADUATE DEGREE AT UC DAVIS, DR. TRAN 

RECEIVED HER VETERINARY DEGREE FROM UNIVERSITY OF ILLINOIS, URBANA-CHAMPAIGN. SHE HAS SPENT 
THE MAJORITY OF HER PROFESSIONAL CAREER IN SMALL ANIMAL PRIVATE PRACTICE AS A FULL-TIME 
ASSOCIATE, RELIEF VETERINARIAN, AND HOUSE CALL PRACTICE OWNER. DR. TRAN IS PASSIONATE ABOUT 
VOLUNTEERING AND CURRENTLY SERVES IN SEVERAL VETERINARY MEDICAL ORGANIZATIONS INCLUDING THE 
MULTICULTURAL VETERINARY MEDICAL ASSOCIATION, THE AMERICAN VETERINARY MEDICAL ASSOCIATION’S 
(AVMA) ANIMAL WELFARE COMMITTEE, AND THE ARIZONA VETERINARY MEDICAL ASSOCIATION, TO NAME 

A FEW. ADDITIONALLY, DR. TRAN AND HER DOG, MARLEY, ARE A REGISTERED PET THERAPY TEAM WITH PET 
PARTNERS. FOR KAPPA ALPHA THETA, DR. TRAN CURRENTLY SERVES AS DIRECTOR OF DIVERSITY, EQUITY, & 
INCLUSION AND ALUMNAE CONTACT OFFICER (ACO) FOR ZETA NU CHAPTER. IT’S AN ABSOLUTE HONOR THAT 
DR. TRAN FOUND TIME IN HER BUSY SCHEDULE TO ANSWER 10 QUESTIONS FOR US! 


| UNDERSTAND YOU HAVE YOUR VETERINARY DEGREE; 5 
AT WHAT POINT DID YOU KNOW YOU WANTED 

TO SPEND MUCH OF YOUR PROFESSIONAL LIFE 
UNDERSTANDING AND IMPROVING THE LIVES OF 
TREASURED ANIMAL FAMILY MEMBERS? 


I am fortunate to have several veterinarians in my extended family, so I was 
exposed to the profession as a young child. We also had lots of pets in our 
home including dogs, hamsters, and birds. By elementary school, I knew that 6 
I wanted to be a veterinarian. But it wasn’t until my college years when I 
volunteered in a veterinary practice that I learned more about the profession. 
Advocating for animals, empowering and educating owners about pet care, 

and working to improve the veterinary profession is what I love most about 


being a veterinarian. 


WHAT IS ONE THING THAT PEOPLE MAY NOT KNOW 
ABOUT BEING A VETERINARIAN? 


Most people are initially drawn to veterinary medicine because of their love 

for animals and a lack of interest in working with people. But the reality is 7 
that veterinarians must also love working with people. Much of what I do 

as a veterinarian is to talk with people: animal owners, the general public, 
veterinary students, other veterinarians, and co-workers. We also manage 

conflict and have difficult conversations regarding animal care, financial 8 
constraints, and euthanasia. Being able to communicate well with others is an 
important skill to have as a veterinary professional. 


WHAT DO YOU VALUE IN YOUR FRIENDS? 


There are lots of things that I value in my friends including honesty, 
integrity, loyalty, empathy, and generosity. But what I have in common with 
my closest friends is the ability to laugh. I don’t typically take myself too 
seriously and I really appreciate those that have a good sense of humor. 


CATS, DOGS, OR HOUSE PLANTS? 


Definitely dogs. ’ve grown up with dogs and have always enjoyed the 10 
variety of dog personalities out there. And as a veterinarian, I feel most 
comfortable working with dogs—their behavior is much more predictable to 

me compared to cats. :) 


WHAT’S ONE ITEM ON YOUR BUCKET LIST? 


Our children play a lot of junior-level tennis and it has renewed my love 
for the sport. One of our family bucket list items is to attend all four Grand 
Slam tennis events before our son leaves for college. To date, we’ve been to 
the French Open and Wimbledon. In the next two years, we plan to check 
off this bucket list item with visits to the US Open and Australian Open. 


WHAT’S A QUALITY OR SKILL OF YOURS THAT 
DISTINGUISHES YOU OR THAT YOU’RE MOST 
PROUD OF? 


One skill that Iam most proud of is my ability to connect people to one 
another, to help open doors for others. Veterinary medicine continues to 
be a relatively small profession and I believe that everyone is within three 
degrees (or less) of separation from one another. Whenever possible, I help 
people “find” each other so that they are able to reach their goals more 
quickly and with less road bumps. 


“LOOKING AT ME, NO ONE WOULD GUESS...” 
That I was once offered a job as a blackjack dealer in Lake Tahoe. 


WHAT ARE YOUR PET PEEVES? 


One of my pet peeves is when cabinet doors and drawers are left partially 
open—this happens frequently in our home! 


WHAT IS YOUR FAVORITE THETA MEMORY? 


My favorite Theta memory is the moment when a close Theta friend was 
selected to serve on Grand Council. I was so happy and proud of her, 
knowing all that she had done for Kappa Alpha Theta. Her appointment 
meant that serving at the highest level of leadership within the Fraternity 
was a possibility for others, including myself. 


WHAT DOES THE CONCEPT OF “WOMEN SUPPORTING 
WOMEN” MEAN TO YOU? 


To me, “women supporting women” means amplifying voices of those who 
are marginalized and creating a culture of caring and belonging across Kappa 
Alpha Theta. In order for us to thrive as an organization, we must lead with 
intention and integrity so that our members will find success and happiness, 
both within the Fraternity and in every other aspect of their lives. 
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BY: STAFF ARCHIVIST NORALEEN DUVALL YOUNG | ALPHA CHI/PURDUE 
ASSOCIATE DIRECTOR OF COLLEGIATE SERVICES BRITTANY BOOTH | PI/ALBION 


In order for anything to stay current and relevant, things must change based on research and new 
information. The processes and procedures surrounding how we recruit and select new members is the 
perfect example of an ever-evolving program to ensure our sisterhood is steadfast and strong for years 
to come. Join us on this brief overview through the years as we recount just how much recruitment has 

transformed to fit Kappa Alpha Theta’s and our members’ needs accordingly. 


19720194 0, 


With Theta’s founding in 1870, the founders reached out to fellow female students they knew who would make good additions to the new 
organization. Members of Alpha/DePauw expanded the Fraternity’s reach by using personal connections at other institutions. This person-to- 
person connection through family or friends allowed Kappa Alpha Theta to grow beyond DePauw University and into what we know today. 


Per our Constitution in 1870, our requirements for membership at this time were simple: No one shall be admitted without the full and free 
consent of all the members. No one can become a member of this society unless she has been a student at the university or college at least six 
months and during that time sustained a good moral character, evinced a social disposition, and received a high standing in her studies. No one 
can become a member of this society who has been a member of a similar secret order. 


By the 1890s, increasing numbers of female college students and women’s fraternities and sororities on campuses created competition for 
members and groups developed structures to govern the recruitment process in both informal and formal ways. 


“BETTIE LOCKE WAS REQUESTED TO SOUND ELLA SLOAN AND IF THE WAY SEEMED 
CLEAR MAKE HER A PROPOSITION. ... VIRGINIA (HANNAH) WAS INSTRUCTED TO 
SPEAK TO FLORA TURMAN IN THE SAME WAY..” 

Alpha Chapter minutes, November 5, 1870 


< 


Mary Stephenson Buchtel was Alpha 
Chapter’s first initiate after the founders in 
March 1870. Typically, the member would 
be asked and then initiated with a very short 
period of time. 
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With the advent of the new century and the formation of the National Panhellenic Conference (NPC) in 1902, “rush,” or what we now call recruitment, 
becomes much more organized. “Rush” most likely derives from activities as early as the 1850s when upperclassmen would rush to get to know new 
students, often arriving at the local train station and claiming them for their campus social groups. As rush became more formalized, college chapters 
created a position called “rush captain” as early as 1903. As collegians moved from campus to campus starting in 1914, the Fraternity formally supported 
affiliation stating that “...any Theta is entitled to active membership in any college chapter (active or alumnae), if she qualifies for acttve membership.” 


During this time, processes and procedures around rush became more standard across chapters. Ballot boxes using black and white balls were mandated 
by Theta’s Constitution; each member voted on a potential new member (PNM) by submitting a white or black ball in secret. This method of voting was 
widely used by secret organizations of all types and the term “blackballine” derives from this process. 


By the 1920s, formal recommendations, or “rush blanks,” were regularly shared with alumnae through various means. The Fraternity published its first 
“rushing manual” during this time, as well. The formalization of rush called for limiting the size of the pledge class and the beginning of utilizing skits 
during rush for entertainment. Grade requirements started to appear from the National Panhellenic Conference (NPC), universities, and within chapter- 
governing documents. 


It wasn’t until 1914 that Theta addressed the concept of “relatives,” the term use at the time for legacies. While there was no stated limit on who could 
become a member, rush blanks did ask about religious affiliation and the father’s name and occupation. While the selection of new members was filtered 
through the recommendation system, membership selection was ultimately up to the chapter and a few members of marginalized identities were recorded 
to become Thetas around this time.* 


”...[EJXPENSIVE AND PUBLIC RUSHING IS NOTHING MORE THAN FLAUNTING 
OURSELVES IN HOSTILE EYES IS HARD TO BELIEVE. ...[A]JLL PUBLIC 

DISPLAYS SIMPLY INVITE CRITICISM, SARCASM, AND HARD FEELING. IF 

ALL ENTERTAINING COULD BE MADE MORE NATURAL, A GREAT FORWARD 
STEP WOULD HAVE BEEN MADE... THE OBJECT OF ALL RUSHING IS TO GET 
ACQUAINTED - NEW GIRLS TO MEET THE ONES IN COLLEGE AND VICE VERSA. 
ELIZABETH PHILLIPS, ST. LOUIS ALUMNAE” 

Kappa Alpha Theta Magazine, March 1916 


192 eI A Ol mec 


The development of active alumnae input into the rush process began in the 1920s and became standardized in the entirety of the process. An 
alumna member was included on chapter rush committees. 


< 


From 1909 until at least 1948, 
Thetas voted using a ballot box 
with black and white balls. Used 
for secrecy in voting, a white 
ball was used to vote yes and a 
black ball to vote no. 





Recommendations continued to become more formalized with the introduction of the rush recommendation boards (RRBs), a group of alumnae 
who setved a particular geographic area and provided recommendations from the area to college chapters. 


In 1958, a proposal to require recommendations for membership in the Fraternity was passed by a vote of the Grand Convention body, codifying the 
practice that had been in place since at least the 1920s. 


During the post-World War I period, greater recognition of inequity in all levels of education led to questioning the student organizations and their 
membership selection policies. Student organizations were pressured to ensure discrimination was not written into their policies and procedures. As 
campus environments changed, the call for Theta to adapt grew louder. 


“HEAVEN FORBID THAT WE EVER REACH THE STAGE OF BEING AN IBM MACHINE, WHERE 
WE PUT IN A CARD WITH THE NAME OF A CITY, AN AREA IN A CITY, A GIRL’S NAME WITH 
rs THE COLOR OF HER HAIR AND HER SKIN, WITH HER WEIGHT AND HEIGHT, HER GRADES— 
LY e : AND THEN PUSH A LEVER AND EXPECT TO PULL OUT A FRIEND. WE CANNOT DETERMINE, 
A OR SHOULD | SAY PRE-DETERMINE, WHO WILL MEET OUR QUALIFICATIONS AND 
STANDARDS WHEN WE DON'T EVEN KNOW WHO WILL BE GOING TO WHAT COLLEGE.” 
Virginia S. Edwards, Alpha Tau/Cincinnati, May 21, 1964 
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Animal House was teleased in 1978 and instantly defined fraternity life differently both for society and for fraternity and sorority members alike. 
Rush and sorority membership continued to grow throughout the 1970s and 1980s because of and in spite of popular culture. Theta published a detailed 
recruitment manual and other supporting materials to assist college chapters and skit guides based upon ideas from chapters. 


Theta moved forward on its understanding of diversity; Theta’s elected leaders pushed the Fraternity to understand our place in the larger global 
world. Chapters, reflecting their own campus environments, selected members that included women of minoritized identities but did come up against 


preconceived notions of who could be a Theta from others in the organization.* 


“[THETA] IS AND ALWAYS HAS BEEN A SUPPORT SYSTEM, A SISTERHOOD OF LOVE 
AND FRIENDSHIP. AS OUR YOUNG PEOPLE GROW UP IN THIS ETHNICALLY DIVERSE 
WORLD, THEY MAKE FRIENDS FROM ALL RACES, AND THEY BELIEVE THESE FRIENDS 
SHOULD BE WELCOMED BY EVERYONE AS SISTERS. MANY OF YOU WOULD AGREE. 
HOWEVER, ALL OF US MUST COME TO GRIPS WITH THE CHANGING FACE OF 
AMERICA IF KAPPA ALPHA THETA IS TO REMAIN IN THE FOREFRONT OF WOMEN’S 


ORGANIZATIONS, WHERE | FIRMLY BELIEVE IT BELONGS.” 
Sue Supple, Alpha/DePauw, Former Fraternity President 
“Message from the President,” Kappa Alpha Theta Magazine, Spring 1987 
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During this time, the language we used about membership selection began to 
change. “Rush” became “recruitment,” a “rushee” was now a “potential new 
member” (PNM), and the term “values-based recruitment” was introduced 
to move the process away from the negative practices of earlier decades. 


For Theta, this meant the introduction of the weighted ranking system and 
scaling back requirements for recommendations. In the weighted ranking 
system, each PNM receives a score that uses the formula of the first 
impression score plus the yardstick score. These scores are then organized 
in descending order. Per a vote of the Grand Convention body in 2010, 
recommendations were no longer required for membership moving forward. 


The rise of social media influenced college chapters to compete with 
other campus groups, even while leaders pushed for more values-based 
recruitment efforts to limit frills like skits and exorbitant budgets. 





~ “SO NOW LET'S TALK ABOUT WOMEN, BECAUSE 
TODAY'S WORLD INCLUDES AN ONGOING 
DIALOGUE ABOUT GENDER IDENTITY, AND 





~— Trerey — coume ~— TF WE ARE TO REMAIN RELEVANT AND 
Pea Ss. =O IDENTIFY MEMBERS ACCORDING TO 
Meni = ep lenveolarm GENDER, WE MUST FIND OUR PLACE IN THAT 
esters a ‘ ane Lin, DISCUSSION. AND SO, RESPONDING TO CALLS 








FROM OUR COLLEGE CHAPTERS WHO ARE 
REGULARLY CONFRONTED WITH THE ISSUE OF 
WHAT THAT MEANS, WE HAVE CLARIFIED THAT 
ALL WHO IDENTIFY AS WOMEN ARE 

ELIGIBLE AS WOMEN FOR MEMBERSHIP.” 
Laura Ware Doerre, Delta Xi/North Carolina, 
Former Fraternity President 

“State of the Fraternity 2015,” 

Kappa Alpha Theta Magazine, 

Spring/Summer 2016 
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A couple of supporting rush 
materials from the early 1990s. 










KAPPA ALPHA THETA 
Fall Rush 
1987 


= 


< 
Gamma Delta/Georgia, 1987 


A decade that started with a global pandemic completely changed the way 
we interacted with each other and has defined a beginning of change to the 
recruitment process once again. 


In the summer of 2020, the Abolish Greek Life (AGL) movement arose on 
campuses across the United States, calling for the abolition of historically 
white fraternities and sororities. These movements involved dedicated 
Instagram accounts and led to several chapters experiencing resignations, 
but also led to a renewed focus on membership selection practices. 


Under this renewed focus and in looking to become a more inclusive 
space, Theta moved away from preferential treatment for legacies and 
revamped the optional recommendation process. The Potential New 
Member Introduction Form—still optional—is welcomed from any 
person, regardless of Greek affiliation, to inform chapters of the individual 
interested in becoming a member of Theta. 


The future of recruitment will continue to evolve as organizations and their 
members learn, grow, and move forward. While much has changed, Theta 
will continue to recruit members who will uphold the high ideals of this 
organization. 


“OUR COLLEGE CHAPTER MEMBERS 
HAVE SHOWN US THAT THEY CAN 
DO IT, AND WE ARE CONFIDENT 
THEY WILL CARRY ON IN RECRUITING 
EVEN MORE SMART, LOVING, AND 
HARDWORKING MEMBERS.” 
Christine McDonald, Psi/Wisconsin, 
Recruitment Committee Chairman 
“The Current State of Recruitment,” 
Kappa Alpha Theta Magazine, 

Winter 2021 





*Identitying members ot marginalized tdentttes 1s a challenging process as Theta did not record members’ ethnicities nor religious affiliations. 
We rely on self-tdentification by our members. We continue to welcome information about these important parts of our history. 
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Supporting the Next 


Generation of Theta Leaders 


Theta Foundation is proud to announce that over $800,000 in scholarship funding will support more 
than 300 members as they pursue undergraduate and graduate study during the 2021-2022 academic 
year. This year’s recipients are leaders, learners, doers, and motivators. We are humbled to have a small 
part in supporting their success. Hear from a few of these remarkable women below! 


“Studying at Fresno State as a first-generation student has been a 
joy and a privilege. As a biochemistry major, I am pursuing a career 
as a bilingual healthcare physician. This scholarship will allow me 

to not only maintain focus on my studies, but also contribute to my 
community through philanthropy, volunteer work, and service to my 
chapter as an officer. Holding the four points of the kite in my heart 
has guided me with grace through my college endeavors. I have 
learned already within this short time that serving my community 





| with a kind heart and pursuing a cause greater than myself is truly 
Chloe Cantu 


Gamma Chi/Fresno State 


where I wish to devote my time. I am immensely thankful to have 
found my forever home in Theta at Fresno State.” 





“Theta has already opened so many doors for me in my few short 
years as a member. I can say with full confidence that I would not be 
the student, leader, or woman I am today without the opportunities 
and encouragement that have been offered to me as a member of 
Kappa Alpha Theta. Iam so thankful for my membership and the 
Theta Foundation; knowing I have such a great sisterhood in my 





cornet, supporting my education and personal growth, means the 





A, 


Allie Loehr world!” 
Gamma Omega/Auburn 





“Kappa Alpha Theta provided me with the space to excel 
academically, pursue a leadership role for the first time, and most 
importantly, forge lifelong friendships and connections with 

sisters who mutually support one another while making positive 
contributions to local communities and beyond. As I take these next 
steps toward pursuing my dream of becoming a Physician Assistant, 
I would like to express my sincerest thanks to the Theta Foundation 
for supporting me on this journey. Thanks to your generosity and 





ad Mi: 
Briana Beghi 


Gamma Rho/UC Santa Barbara 
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support, myself and so many of my sisters can seize opportunities 
for greatness, positively impacting our lives and the lives we hope to 
touch. I cannot wait to give back to this organization one day.” 





So many things felt different 
in 2020, yet our shared 
commitment to supporting 
Thetas across the globe 
remained the same. This year, we 
hope you will join us for another 
successful #GivingTuesday in 
support of the Theta Forever Fund. 
Unrestricted donations to the 
fund bridge the gap between 
the experiences made possible 
from membership dues and 
the realities of educational and 
leadership expenses. By investing 
in the next generation of Theta 
leaders, you are ensuring the 
Theta experience will continue 
to empower members for 
generations to come! 


WA 


The generosity shown by our 
members, families, and friends 
annually on #GivingTuesday 
embodies everything the Theta 
Forever Fund represents. We look 
forward to celebrating with you 
on November 30! 
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PROFILE 


THETA 


UNDER 


IN 2017, KAPPA ALPHA THETA ANNOUNCED 
THE 35 UNDER 35 AWARD. SINCE THEN, THE 
RECIPIENTS OF THIS AWARD HAVE BEEN 
RECOGNIZED FOR VARIOUS DISTINGUISHED 
ACHIEVEMENTS. THEY ARE MEMBERS 
COMMITTED TO THETA’S VALUES AND THEY 
ARE MEMBERS WHO ARE INFLUENTIAL IN 
THEIR PROFESSIONS AND COMMUNITIES. 
THIS AWARD IS PRESENTED IN NON- 
CONVENTION YEARS. 








WE'RE SO PLEASED TO HONOR THIS YEAR'S 
35 UNDER 35 WINNERS WHO EXEMPLIFY 
ABSOLUTE EXCELLENCE AND ARE TAKING 
THE WORLD BY STORM. 





DR. ALLISON H. WEST DEPERSIA 
Delta Zeta/Emory 
Dr. Allison H. West DePersia is a 
medical oncologist specializing in 
clinical cancer genetics at NorthShore 
University HealthSystem. Dr. DePersia 
is board certified in Medical Oncology 
and Internal Medicine. She earned 
her medical degree from New York 
University School of Medicine and 
completed a residency and fellowship 
at the University of Chicago. In her 
clinical practice she sees patients for 
cancer genetic testing and provides long 
term follow up for cancer screening and 
prevention. Allison is passionate about 
her research which is focused on refining 
cancer risk estimates and cancer screening 
approaches for patients at elevated risk of 
developing cancer. 





ANNIE MALO 
Alpha Phi/Tulane 
Annie Malo is an accomplished 
real estate and corporate attorney 
at Seyfarth Shaw, LLP in Boston, 
Massachusetts. Annie graduated from 
Tulane University and the University 
of Richmond School of Law. She 
served on the advisory board for the 
Epsilon Psi Chapter at University of 
Richmond for nine years. She has 
performed more than 200 hours of pro 
bono service for numerous nonprofits 
in Massachusetts and continues to 
suppott the professional growth of 
women by mentoring other women in 
both the Richmond, Va. and Boston, 
Mass. metropolitan areas. Annie is a 
dog mom to a feisty Jack Russell and 
tri-pawed German Shepherd. 





MARIELLE CORTEZ 
Phi/Pacific 
Martelle Cortez is an engineer who has 
held various roles at Toyota, Rivian, and 
General Motors. Passionate about the 
automotive industry, she is dedicated to 


paving the way for future generations. 
As a queer woman of color with a 
disability working in a male dominated 
field, Marielle is no stranger to feeling 
like the deck is stacked against her. 
Grit fuels her passion for raising 
awareness and driving the importance 
of intersectionality within the workplace 
and her community. She offers her 
time and expertise as a Society of 
Women Engineers mentor, a Habitat for 
Humanity volunteer, and a DEI advisor 
for the Pi Chapter at Albion College. 





ASHLEY BIEHL 
Beta Kappa/Drake 
Ashley Biehl is a Children’s Attorneys 
Project (CAP) attorney at the Legal 
Aid Center of Southern Nevada, 
where she represents foster youth. 
She advocates to protect their legal 
rights, ensures access to academic 
support, and argues for their desired 
outcomes in court. Additionally, 
Ashley handles pro bono family 
law cases, serves on the board of 
the Young Lawyer's Section, and 
volunteers at local elementary schools. 
She was recognized as the 2021 Young 
Lawyer of the Year by the State Bar of 
Nevada. Ashley is a heart transplant 
survivor and volunteers for the Nevada 
Donor Network, encouraging people 
to register as an organ donot. 





DELAINE MAYER 

Gamma deuteron/Ohio Wesleyan 

DeLaine Mayer is an advocate for sustainable resource use in space and on Earth. She works with Full Cycle Bioplastics, 
whose patented biotechnology turns mixed organic waste into PHA, a non-toxic, biodegradable alternative to oil-based 
plastics. Full Cycle’s technology, represented by DeLaine, recently won two pitch competitions hosted by NASA iTech. 
DeLaine earned her Master of Science from New York University studying Global Affairs, specializing in Energy and the 
Environment. Currently, she is a Master of Science candidate at Colorado School of Mines studying astropolitics in the Space 
Resources program. DeLaine serves on the advisory board for NYU’s Energy, Climate Justice, and Sustainability Lab. 


CEDAR SMITH 

Eta Lambda/~ 

Cedar Smith is committed to public health service through her professional and personal work. She is a senior regulatory 
affairs consultant at Premier Research, a clinical research organization providing strategic advice for drug development. Cedar 
is also a mental health promotion support officer at WayAhead, a mental health service organization in Australia. Cedar is a 
state-certified rape crisis counselor and has volunteered with Bay Area Women Against Rape (BAWAR) as an advocate for 
survivots of sexual assault. Cedar holds a certificate in Regulatory Affairs from the University of California, Santa Cruz and a 
master’s degree in Public Health from University of California, Berkeley. 


GRACE KESTLER 

Alpha/DePauw 

Grace Kestler is an elected Columbus, Indiana City Councelor. She takes pride in her advocacy work as the founder of 
her Accessibility Consulting Firm and as the executive director of The Arc of Bartholomew County, providing resources 
for individuals with developmental disabilities. Grace is a graduate of DePauw University and completed her master’s 
degree in Culture and Conflict Studies at Alice Salomon University (Germany) where she focused on integrating refugees 
with disabilities. In 2019, she was named a Columbus Women in Leadership Honoree by the Columbus Area Chamber of 
Commerce. 


DEMITRI JOHNSON 

Beta Tau/Denison 

Demitri Johnson is an attorney currently practicing education law at the Legal Aid Society of Columbus. She focuses on 
disability rights advocacy and representation of students in discipline matters to combat the disparate discipline practices in 
K-12 schools of students with disabilities and students of color. She strives to uphold the characteristics of a leading woman 
in her advocacy efforts to co-lead the work of a statewide education taskforce, compassionate representation of students, and 
for better systems in K-12 education. She also enjoys volunteering as a ritual advisor for Beta Tau Chapter and is on the board 
for the Columbus Alumnae Chapter. 


BELINDA SMITH ALEXANDER 

Zeta Upsilon/UT Dallas 

Belinda Smith is director of human resources and marketing for Neighborhood Medical Center in Dallas, Texas. Belinda faced 
the pandemic head-on by helping to create, implement, and execute one of the first drive-through COVID-19 testing facilities 
that accommodated up to 940 cars per day, and she created a new hiring process that focused on hiring displaced restaurant 
workers. Belinda is currently a board member for Cheer Dallas. Belinda completed her bachelor’s degree at the University of 
Texas at Dallas and her graduate degree in Industrial Organizational Psychology at the University of Texas at Arlington. 


KAPPA ALPHA THETA MAGAZINE 197 








JULIA CLINE 

Beta Chi/Alberta 

Julia Cline is living her childhood dream as an engineer at NASA’s Langley Research Center, researching in-space assembly 
and surface construction concepts. She leads an Early Career Initiative proposal focused on an autonomous planetary surface 
crane that will help humans sustain our presence on the Moon and Mats, and manages a Space Nuclear Propulsion task 
developing material solutions for the nuclear fuel element. Julia earned her Master of Science/PhD in Aerospace Engineering 
from University of Texas at Arlington, bachelor’s degree in Astrophysics from the University of Alberta, and completed her 
post-doctoral research at the U.S. Army Research Laboratory. 


HALLIE POWELL 

Mu/Allegheny 

Hallie Powell is an international development professional currently working in food security. Before the COVID-19 pandemic 
caused her evacuation, she spent two years in the Peace Corps serving in Botswana as a Health & HIV/AIDS Civil Society 
Capacity Building volunteer. She worked with non-governmental organizations (NGOs) and community leaders to combat the 
spread and stigma of HIV through testing, education, and organizational development. She also served on the Food Security 
and Nutrition Initiative, training communities on permagardening, nutrition, and income generation. She holds a bachelor’s 
degree in Economics from Allegheny College and a master’s degree in International Development from the University of 


Pittsburgh. 


JENNIFER RICHARDS 

Beta Mu/Nevada 

Jennifer Richards serves as the chief elder and disability rights attorney for Nevada. A graduate of the University of Nevada, 
Reno, and Gonzaga University School of Law, Jennifer works to advance systemic change throughout the aging and disability 
services network. She utilizes legal and policy advocacy to ensure that Nevadans can live independent, meaningful, and 
dignified lives. Prior to her gubernatorial appointment, she worked at legal aid. Jennifer has the distinction of arguing before 
the Nevada Supreme Coutt. She has authored legislation to provide lactation rooms in state courthouses, increase resident 
rights in long-term care facilities, and improve Nevada’s power of attorney statute. 


JENNA HAYES DEWAR 

Beta Mu/Nevada 

Jenna Hayes Dewar is a senior lecturer at the University of Nevada, Reno, focusing on pre-professional development and 
applied experiences in Human Development and Family Science. In 2020, she was named the Service-Learning Faculty of the 
Year by the University. Jenna has been an active CASA volunteer since October 2011. She served on the board of her local 
CASA foundation for five years, as chairman for three years. She was named one of the 20 Under 40 award winners by the 
Reno Young Pro-fessionals Network in 2016. She is mom to daughter, Hayes, and wife to college sweetheart, Aaron. 


KRYSTLE MOODY WOOD 

Zeta Nu/UC Davis 

Krystle Moody Wood is the founder of Materevolve, a sustainable textiles consultancy that provides technical advice and 
experiential learning to build regenerative textile systems through the lens of soil, sea, and circularity. Krystle works with the 
textiles and fashion industry, environmentally focused nonprofits, and government agencies to cultivate innovative thinking 
and drive deeper sustainability commitments in textiles and fashion. Krystle is currently working with the United States 
Environmental Protection Agency (US EPA) to author a “Report on Microfiber Pollution” to be presented to Congress in 
2022. Krystle is a graduate of the University of California, Davis. 





ELIZA KANNER 
Gamma Zeta/Connecticut 
Eliza Kanner is the New England 
senior campus coordinator for 
StandWithUs, an international nonprofit 
organization that fights antisemitism 
through education. Eliza also had 
the opportunity to represent her 
home state for Miss America as Miss 
Connecticut 2017. During her year 
as Miss Connecticut, Eliza served as 
co-executive director of Husky THON 
and led the University of Connecticut 
in raising more than $1 million for 


Connecticut Children’s Medical Center. 





DIANA BERNSTEIN 
Gamma Mu/Maryland 


Diana Bernstein is a venture capitalist 
investing in early-stage biotechnology 
companies. She has always been 
passionate about finding new medicines 
and pursued a PhD in Pharmacology at 
the University of Pennsylvania following 
her undergraduate studies in Finance 
and Cell Biology at the University of 
Maryland. Diana enjoys helping build 
companies and supporting entrepreneurs 
and takes with her the same sense of 
community afforded as part of the 
Gamma Mu Chapter at University of 


Maryland. 


DR. PAIGE FINKELSTEIN 
Zeta Mu/MIT 
Dr. Paige Finkelstein is the founder and 
chief medical officer of ERinfo, a facial 
recognition platform that is working 
to replace the outdated medical alert 
bracelet system. Paige graduated from the 
Massachusetts Institute of Technology 
where she completed a dual major in 
Chemical Engineering and Biology before 
attending the University of Miami where 
she simultaneously earned her Doctor of 
Medicine and Master of Public Health. 
She is the author of several textbook 


chapters and peer-reviewed journal articles 


and holds multiple US patents. In her 
spare time, Paige works as a consultant 


with several biotech start-up companies 


and mentors aspiring physicians. 





LAUREN KOSTER 
Epsilon Tau/Yale 


Lauren Koster is a Skadden Fellow 
and juvenile rights attorney at the 
Children’s Law Center of Massachusetts, 
representing children in the custody 
of the state’s child welfare agency. A 
former public school teacher and policy 
advocate, Lauren focuses on protecting 
her clients’ educational rights and serves 
in a statewide policy and advocacy 
coalition seeking to eradicate harmful 
disparities in the child welfare system. 
Lauren graduated cum laude from 
Boston College Law School in 2019 and 
then clerked in the US. District Court 


JUSTIN TRABUE 
Zeta Theta/Cal Poly 
Washington, D.C., native Justin Trabue 
was destined for the wine industry. She 
eraduated with a degree in Wine & 
Viticulture at California Polytechnic State 
University. Studying abroad in Adelaide, 
Australia, and mesmerized by the region 
during the harvest season, Justin secured 
a position at Lumen Wines when she 
returned. In her five years there, Justin 
advanced to assistant winemaker after 
spending a sabbatical in Hawkes Bay, New 
Zealand at Pask Winery. She is currently 


transitioning to the Napa Valley area where 


you can find her at Heitz Cellar. In 2020 


Justin helped create a BIPOC scholarship 


for her alma mater’s wine program. 





BAILEY BURNS 
Theta Mu/Mines 


Bailey Burns is an aerospace systems 
engineer and STEM advocate in the 
space field. She is a charter member 

of Theta Mu Chapter at the Colorado 

School of Mines where she served as the 
first scholarship director for the chapter. 
After graduation, Bailey went on to earn 
her master’s degree in Space Resoutces 
and continues to pursue her dreams of 
becoming an astronaut and industry 
leader. Her goal is to bring others along 
on her journey and inspire them to 


pursue their own passions. 


for the District of New Hampshire. 
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DR. MEAGAN VERBILLION 


Delta Upsilon/Eastern Kentucky 
Dr. Meagan Verbillion is an emergency 


medicine physician in the United 
States Air Force. She is assistant 
program director for the Wright State 
University/Wright Patterson Air Force 
Base Emergency Medicine Residency 
program where she loves teaching and 
training new physicians. She received 
her undergraduate degree from Eastern 
Kentucky University and her doctorate 
at Ohio University. Her focus has always 
been on helping others and she strives 
to do this every day both at work and 
home. 





JULIA WOPATA 
Alpha Mu/Missouri 
Julia Wopata is a software engineer at 
Google in Colorado. Julia earned her 
bachelor’s degree in Computer Science. 
In the professional space, she works on 
web platforms and is passionate about 
making the web accessible for all people. 
While at Google, she has helped lead 
talks on developing websites that are 
accessible by screen readers and other 
assistive technologies. 
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SYDNEY MONTGOMERY 

Epsilon Mu/Princeton 

Sydney Montgomery is chief executive officer of S. Montgomery Admissions Consulting and specializes in helping first- 
generation and minority college and law school applicants. A graduate of Princeton University and Harvard Law School, 
Sydney works to dismantle systemic racism in education, pushing counselors and universities to be culturally competent 
through published articles, speaking engagements, and the College Equity Index. Sydney empowers women, especially women 
of faith, to be ambitious in their pursuits of higher education and entrepreneurship to benefit social good. In 2020, Sydney 
was awatded the Making a Difference Award from the Independent Educational Consultants Association and was named a 
2021 Counselor of the Year by the Potomac & Chesapeake Association for College Admission Counseling (PCACAC). 


HEATHER PAYNE 

Gamma Epsilon/Western 

Heather Payne is the founder and chief executive officer of Juno College of ‘Technology, a technology-focused career college 
with the aim of being the school of choice for people underrepresented in tech who wish to launch and grow their careers. 
Founded in 2012, the school has more than 40 employees and operates courses online and, in non-pandemic times, out of a 
12,000 square foot campus in downtown Toronto. Previously, Heather founded Ladies Learning Code, now known as Canada 
Learning Code, and has been named one of Canada’s Top 100 Most Powerful Women. 





SHEA DONOVAN 

Alpha Phi/Tulane 

Shea Donovan is the founder and artistic director of Indigo Arts Collective, a company dedicated to developing engaging, 
interdisciplinary performance for theaters and alternative spaces. Creating at the intersection of art, scholarship, and 

activism, the company aims to uplift silenced voices, celebrate the female perspective, and generate work about and alongside 
communities. The Collective has presented work internationally, including Off-West End and Off-Off Broadway. Shea holds 
a Bachelor of Fine Arts in Theatre Performance and a Bachelor of Arts in Communications from Tulane University, a Master 
of Fine Arts in Acting from East 15 Acting School, and a Master of Arts in Contemporary Performance Practice from the 
University of East London. 


WHITNEY STUARD 

Zeta Upsilon/UT Dallas 

Whitney Stuard isa MD/PhD student at the University of Texas Southwestern Medical Center. She researches corneal disease 
to prevent blindness. She has recetved a NIH Fellowship grant, two foundation grants, and published multiple manuscripts 
during her training. Whitney founded a STEM Empowerment and Education Course to encourage female and minority 
students to pursue STEM and served as chief executive officer of the nonprofit Cradled With Love. She serves on the Dallas 
County Medical Society Board of Trustees, Texas Medical Association MSS Executive Council, and as a delegate to the 
American Medical Association. 





MEAGAN PERRY KAISER 

Alpha Mu/Missouri 

Meagan Kaiser graduated with a bachelor’s degree in Soil Science from the University of Missouri. Meagan started her 
career advising on agricultural issues for the U.S. Senate. Her passion is focused on empowering farmers to make data 
driven decisions and to create economic and environmentally sustainable farming systems, in turn providing nutritional food 
for animals and humans. Meagan now serves as chief operating officer of Perry Agricultural Laboratory, Inc. which tests 
soils, plants, feed, and water in 75 countries and all 50 states. Additionally, she and her husband, Marc, founded a precision 
agriculture company, farm soybeans and corn, and have two children. 
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MONICA VAUGHN-FLAM 
Gamma Zeta/Connecticut 
Monica Vaughn-Flam leads all aspects 
of English Language Acquisition and 
Equity Programming for KIPP New 
Orleans Schools. English as a Second 
Language (ESL) is about learning 
lancuage, but Monica prioritizes training 
students to use their voice to be the 
change they want to see. Monica isn’t 
afraid of having difficult conversations 
to fight for equity even if she is the only 
voice in the room. She advocates for 
systemic change at the school, district, 
state, and federal level. Monica earned 
her Master of Education from Johns 
Hopkins University and recetved her 
bachelor’s degree in Psychology & 
Human Development Family Studies 
from the University of Connecticut. 


SARAH LE 
Alpha Mu/Missouri 


Sarah Le is a mechanical engineer at 


Burns and McDonnell, an engineering 
consulting company. She is passionate 
about STEM outreach and inclusivity 
and has spoken at the Diverse 
Engineering Professional Conference 
along with helping at various STEM 
events for grade schoolers within 
the Kansas City District. Sarah 
continues to advance her education by 
pursuing a master’s degree in Business 
Administration at the University of 


Missouri-Kansas City. She enjoys giving 
back to her community by volunteering 


at local charities including food banks, 
diaper drives, and soup kitchens. 


LISA DELACRUZ COMBS 
Alpha Gamma/Ohio State 
Lisa Delacruz Combs ts a doctoral 
student at Ohio State University in the 
Higher Education and Student Affairs 
Program. Her research interests focus 
on diversity, race, multiractality, identity 
interconnections, and Filipinx identity 
development in higher education. Her 
goal is to use her research, scholarship, 
and teaching to create more equitable 
spaces in post-secondary education. Lisa 
received her undergraduate degree from 
Ohio State and her master’s degree from 
Miami University. She currently serves as 
the committee chairman for the diversity, 
equity, & inclusion (DEI) committee for 
Kappa Alpha Theta. 





SABINA PIRAS 
Zeta Rho/UC San Diego 
Sabina Piras is a senior bridge engineer 
with 10 years of post-university design 
experience working in the United States 
and New Zealand. Throughout her 
career, she has contributed to the design 
of several iconic bridge infrastructure 
projects that have received international 
acclaims and has been the structures 
design lead for one of New Zealand’s 
largest civil infrastructure projects. 
Sabina is a graduate of the University 
of California, San Diego where she 
studied Structural Engineering and 
is currently a PhD candidate at the 
University of Canterbury in New 
Zealand where her research is focused 
on developing earthquake-resilient 
bridge infrastructure. 


DR. REBECCA HARTSOUGH 
Delta Zeta/Emory 
Dr. Rebecca Hartsough 1s the policy 
director for Babbage Cofounder, a 
government and public affairs firm 
in Kentucky. Rebecca has risen to a 
leading role of influence in public 
decisions impacting her home state. 
She brings the heart of a gifted 
professor combined with keen 
insight to create the role of a trusted, 
essential advisor to key leaders and 
decision makers. Covering a broad 
range of subjects from bio-science to 
technology to manufacturing, Rebecca 
has achieved uncommon results for 
improvement to laws, procedures, 
and the process of governance. Her 
expansive knowledge and background 
make her a force for good. 


NOELLE QUONG-PECK 
Eta Eta/Idaho 
Noelle Quong is the founder of Stigma 
Clothing, an apparel company that aims 
to create awareness for stigmas of mental 
health and substance use disorders. Her 
clothing items intend to be conversation 
starters for these topics and aim to 
incite understanding and acceptance for 
those in need of help. She is a graduate 
of the University of Denver, where 
she completed her Master of Social 
Work. Noelle works hands-on with 
individuals who will be released back into 
society from the Idaho Department of 
Corrections, where she is employed. She 
is passionate about making macro-level 
changes that will allow for improved 
access to treatment for mental health and 
substance use disorders. 
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LARISSA (LARZ) MAY 
Alpha Eta/Vanderbilt 
Larissa (Larz) May is the founder and 
executive director of #HalfTheStory, 
a nonprofit whose mission is to 
empower the next generation’s 
relationship with technology and 
the Global Day of Unplugging. 
#HalfTheStory has become a leading 
youth 501(c)3 organization pioneering 
the future of emotional wellbeing in 
more than 99 countries through an 
educational program called Social 
Media U. Larz has been dubbed a 
digital wellness activist by Tze, Forbes, 
Refinery29, Good Morning America, 
and NBC. 





AMANDA CLIFFORD 
Eta Lambda/~ 


Amanda Clifford is co-director of 
A Way Home America (AWHA). 
She works to end homelessness 
for LGBTQ+ youth and youth of 
color, setting the path to ending 
homelessness for all youth. In her 
field, Amanda helps to support 
the passage of AB-1235 Youth 
homelessness prevention centers 
in her home state of California. 
Amanda recetved her bachelor’s 
degree from Santa Clara University 
and her master’s degree in Public 
Policy and Administration from 
Northwestern University. 


DIVERSITY, 
EQUITY, 
& INCLUSION 


Creating a Culture of 


BY: KAPPA ALPHA THETA’S DIVERSITY, EQUITY, & INCLUSION COMMITTEE 


At the heart of Kappa Alpha Theta is the desire for a 
welcoming, receptive, supportive community. As some of 
the first women to attend college, Bettie, Alice, Hannah, 
and Bettie felt strongly about the importance of a college 
education and they fought for equity and inclusion in an 
academic and cultural environment that was often hostile 
and discriminatory. 


We interpret this as a call today to plant, nurture, and 
crow a culture of belonging in Kappa Alpha Theta. If 
“inclusion” is the practice of providing equal access to 
Opportunities and resources for members who might 
otherwise be excluded, “belonging” is its emotional 
complement. Feeling like we belong to something is a 
part of our basic human needs, and feeling comfortable, 
loved, and authentically ourselves is invaluable. It is vital 
to the very core of our organization that every single 
one of Kappa Alpha Theta’s members feel that sense of 
belonging. 


Kappa Alpha Theta’s current strategic plan includes a 
goal to “intentionally foster a culture of diversity, equity, 
and inclusion throughout the organization.” We know 
from recent undergraduate surveys, listening sessions, 
and other feedback that members of all ages that hold 
multiple marginalized identities do not report the same 
level of belonging and satisfaction with our organization 
as those who hold privileged identities. And, members 
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have reported the ways we are failing to support them 
including discrimination, microageressions, and barriers 
to inclusion experienced within our organization. This 
goal in the Plan of Aspirations is a step toward our 
commitment to do better. 





Generation Z, who entered or will enter college between 
2014 and 2028, view multiculturalism and differing 
identities as a matter of fact. Objectively speaking, GenZ 
knows that those who wish to join our fraternity share 
our goals and aspirations and seek an environment 

in which they can learn through difference and grow 
together. In a recent survey of Theta undergraduates, 
members wrote that learning with people from different 
cultures and backgrounds is an essential part of a college 
education. Additionally, students and administrators on 





campuses where we seek to establish and reestablish 
Theta chapters view diversity and inclusion as deciding 
factors in choosing organizations to join their Greek 
communities. It is also worth noting that the movement 
toward more inclusive and equitable organizations is 
not just in Theta, but within the National Panhellenic 
Conference (NPC) as well as other fraternities and 
sororities. 


By extension, learning to live and work in a global society 
is another vital part of the college experience and Theta 
has an opportunity to help our members be prepared for 


an increasingly complex global society. In fact, our mission 
statement articulates that opportunity as a responsibility: 
calline on Kappa Alpha Theta to provide growth 


Opportunities for members throughout their lifetimes. 


An important part of our DEI work is the research and 
acknowledgement of our past and context, including 
discrimination. As stated at the beginning of this piece, 


“Theta has changed 
and adapted many 
times over its more- 
than-150-year- 

long history and 
centering our DEI 
efforts is another 
opportunity for us 
to enact positive 
and intentional 
change to make this 
an organization for 
now and beyond.” 


our founders fought for 
equity and inclusion in the 
face of a discriminatory 
environment, but it is 
important to note that 
they were advocating for 


people like them: white, 





Christian, and of a certain 
socio-economic status. At 
the time of our founding 
and throughout our history, 
there are people with specific 





identities who were not 
welcome in Theta. In a blog 
written by Staff Archivist 
Noraleen Young last year, she detailed some examples of 
items in the Theta archives that show the regrettable side 
of our history: 


“Materials in our archives show that some Thetas in 
the past produced minstrel shows in which they wore 
blackface. We find some Thetas used language that 
describes individuals in derogatory, hostile terms. And 
while these examples of racism and prejudice were 
visible, there was a more significant force of silent 
discrimination revolving around membership selection. 
As campuses became slightly more diverse in the 1910s 
and 1920s, Theta, like other sororities, institutionalized 
recommendation policies and selection processes 

to control those whom individual college chapters 
could initiate, processes that could be influenced by 
discrimination based on religion, race, ethnicity, social 
class, and/or sexuality.” 


By embracing equity, inclusivity, and diversity, we 
overcome and grow from our past; we intentionally and 
thoughtfully create a culture of belonging for current and 
potential new members; and we draw upon our founders’ 
example of perseverance in the face of inequity and 
exclusion that we can honor today in our practice of this 
work. Right now, many members who hold marginalized 
identities do not have an inclusive space in our 
organization. That is unacceptable and we are committed 
to creating an equitable place for all members to feel and 
know they belong, 


Kappa Alpha Theta exists because of our vast 
membership of leaders and doers, and leadership in and 
of itself is something that moves beyond positions and 
requires boundless love and careful thought. As leaders, 
we ate positioned to do hard things in hard moments, 
not because others did them first, but because it is the 
right thing to do. Leaders act strategically within their 
communities and organizations to create more equitable 





environments where diversity of identity, experience, and 
thought are not only valued but pursued and incorporated 
into culture and practice. 


Theta has changed and adapted many times over its 
more-than-150-year-long history and centering our DEI 
efforts is another opportunity for us to enact positive 
and intentional change to make this an organization for 
now and beyond. We are committed to helping prepare 
out members to be leaders in their communities and the 
world. This is an opportunity for us to faithfully and 
enthusiastically work for the advancement and welfare of 
out organization. 


Please see the Diversity, Equity, & Inclusion page of the Theta 
website for the most current updates on what we're doing to 
continue this education, and always feel welcomed to send an 
email to inclusion@kappaalphatheta.org with any questions, 
comments, or feedback. 


If you have questions or would like more information about 
our history, contact archives@kappaalphatheta.org. 
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REUNIONS 


Francie Stevens Johnsen, 
Epsilon Epsilon/Baylor, 
Submitted this group photo 
of Dallas Alumnae Chapter 
members (and one future 
member!). The group played 
“Theta Favorite Things,” 

which consists of bringing a 
wrapped favorite thing ($20 
or less). Random numbers are 
chosen by each member and 
dice rolls determine wacky 
moves. When the present is 
opened, the giver explains the 
Significance of her Theta gift 
and why it is a favorite. 


Christine Twedt Wagoner, 
Erin Kinkade Troxell, and 
Stephanie Russell Krebs, all 
Gamma/Butler, gathered to 
celebrate Christine's recently 
published book, Finding Your 
Yes. They are pictured at 

a recent book signing in 
Indianapolis. 
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ACCOMPLISHMENTS 


TY @ EVENTS 


Michele Van Hooser 
Woodhouse, Beta Pi/ 
Michigan State, is the 
Founder and President of 
Purple Door Aesthetics, 

a white glove business 
consulting company for 
Aesthetic Medicine Practices 
and Medical Spas across the 
United States. 


After serving in the military, 
Andrea Church Hancock, 
Beta Kappa/Drake, wrote 
her memoir, On Being a Blonde 
in Combat Boots. Andrea is 
pictured with copies of her 
book that she signed and 
mailed to Theta sisters. 


Gamma lota/Kentucky alumna 
Judith Allen Shone’s life 
changed when she unexpectedly 
became a caregiver. After 
navigating the difficult journey 
of caregiving, she wrote /s There 
Any Ice Cream? and Did You 

Hide the Cookies? to help those 
Struggling with this role. Judith 
also hosts a blog (https://www. 
acceptingthegiftofcaregiving. 
com) to advocate for and 
encourage caregivers. Judith 
hopes to provide a connection 
and a way to navigate from fear 
to courage. 


Julie Wilson Church, Gamma 
lota/Kentucky, found her 
career motivation to help 
people with eating disorders 
while in college. Julie went on 
to co-found Opal: Food + Body 
Wisdom, a company treating 
adults with eating disorders in 
the Seattle, Washington area. 
She encourages “other Thetas 
to pursue their passions and 
find value-based careers.” 


Maintaining Theta traditions 
of helping others through 
creativity and innovation, 
Kristy Pollina Kurjan, Beta 
Pi/Michigan State, set out 
on a mission to improve 
safety for healthcare workers 
during the pandemic and 
beyond. She and her team 

of four inventors designed 

a new form of personal 
protective equipment (PPE), 
The P3 Isolator System, to be 
used in various professional 
healthcare settings, helping 
to protect both the patient 
and providers from airborne 
illnesses. Her hope is that the 
P3i saves lives and raises the 
Standard of healthcare across 
the globe. 
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Lindsey Kasabian, Gamma Mu/Maryland, has 
been named Senior Vice President of Casting for 
Freeform, the Disney cable network. Kasabian will 
be responsible for identifying and helping select 
acting talent for all ongoing series and pilots at the 
cable network. 


Sally Blackburn Bartlett, Omega/UC Berkeley, 
began to experience peri-menopausal symptoms 
in her early 40s and felt utterly lost, depressed, and 
alone. She resolved right then and there she would 
write a book to share with women so they wouldn't 
feel so alone. Fifteen years later that goal was 
achieved, and Dammit.../t |S Menopause! Meditations 
for Women to Achieve Clarity and Confidence Beyond 
their Wildest Dreams was published. 
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“A delicious daydream of a book.” 
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Sarah Faulkner, Eta Sigma/Chapman, wrote 

the introduction to a new edition of Mary Shelley's 
Frankenstein, published in May. Sarah says, “I 
wanted to share this with you all in the hopes 
that, if it were shared, it would inspire other 
Thetas to academic pursuits. Theta Foundation 
financially supported my work both during my 
master’s degree and my PhD, for which | am so 
grateful. | completed my PhD in June 2020 and 

am now teaching English courses at the University 
of Washington and working in a full-time staff 
position.” 
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Amy Mason Doan, Omega/UC Berkeley, has 
published her third novel, Lady Sunshine. Amy 
describes her book as, “my love letter to the 
hypnotic bass line of the 70s, to intense summer 
friendships, and to the inescapable tug of the past. 


Ul 


ALUMNAE & COLLEGIANS 


Karen Barlow Jordan and Connie Coleman 
Ealy, both Delta Omega/Texas A&M, enjoyed 
renewing their life-long friendship over a fun 
weekend visit to Navasota, Texas. 


Taylor Horton, Gamma Phi/Texas Tech, shared 
one of her favorite Theta memories of this year: 
the big/little reveal in September. 
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Jennifer Schaefer Krienert, Gamma Pi/lowa 
State, started a clothing line to celebrate people’s 
differences and to donate a portion of the 
proceeds to charity. Jennifer's son, Rory, wears 

an eye patch, and she wants him and others with 
differences to “Rock Your Different.” 


Anna Richardson, Delta Eta/Kansas State, 

has been recognized as a College of Education 
Outstanding Undergraduate Student Award 
recipient. Richardson is among the college's early 
graduates in education studies and plans to attend 
law school and work toward equity in education. 
She has received a full-tuition scholarship to law 
school. 


Rosemary Rockwall Waters, Gamma Chi/Fresno 
State, has been awarded the Top Dog 2021 Award 
from the College of Science and Mathematics. 
Rosemary Waters has been described as “all action, 
all the time.” A lively force in the Fresno community 
and a longtime supporter of Fresno State, she 
raised a family while also building a decades-long 
career in health care and education. Rosemary 
also gives back to Kappa Alpha Theta by serving as 
facility corporation board (FCB) secretary for the 
Gamma Chi Chapter. 


Alpha Nu/Montana alumna Asia Chhon is 
pictured wearing graduation stoles honoring 
Kappa Alpha Theta and Cambodia. Asia is a first- 
generation college graduate who graduated in only 
three years. Asia states, “Theta gave me courage to 
push for my dreams and have my house support 
me throughout my entire college career. | live ina 
house full of leading women that encourage me to 
be a leading woman as well and push myself to my 
fullest.” Asia plans to travel to all seven continents, 
doing volunteer work in each, following graduation. 


Three generations of Thetas joined for Maggie 
McBride's initiation at Gamma Psi/Texas Tech. 
To Maggie's left is her grandmother, Patricia 
Conner Coggan, Alpha Omicron/Oklahoma, and 
to Maggie's right is her mother, Sharon Coggan 
McBride, Tau/Northwestern. 
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LIFE LOYAL 





Since 2010, Theta Life Loyal has been a special way for alumnae and collegians to stay connected to 
the Fraternity. Our 7,000th Life Loyal member is Susie Jackson Costanzo, Rho/Nebraska. We asked her 
why she joined Life Loyal and how it’s important to her membership in Theta. 


How did you hear about Life Loyal? 


I heard about Life Loyal mainly from the Kappa Alpha Theta 
Magazine...but I have also received emails and we have discussed Life 
Loyal membership at alumnae meetings. 


What encouraged you to sign up? 


I decided to sign up as an expression of my love for Kappa Alpha 
Theta. It is my way of supporting the organization’s ideals. 


How do you see being Life Loyal as benefiting your 
membership in Kappa Alpha Theta? 


My mom (Pauline Snoke Jackson) was initiated at Beta Chapter at 
Indiana University, following in the footsteps of her older sister 
(Margaret Snoke Matthews Adams). So, I heard about Theta from 
infancy. It was the Theta alumnae chapter in Omaha that showed up at 
out home when our family moved to Nebraska from Wisconsin. Our 
mom, like most young moms in the ‘50s, did not have a car, had two 
young children aged 3 and 1 ', with another on the way, and had not 
met friends in our new city. The Kappa Alpha Theta group forwarded 
her information to Omaha, and they showed up to help unpack and get 
settled. Theta ladies were her first friends 1n Omaha. 


[These Thetas] remained her core group of friends throughout her life 
through alumnae meetings, bridge groups, and sewing groups. Thetas 
were entwined in our family. It was natural that I hoped to become a 
Theta one day. I was initiated in 1970 into Rho Chapter at the University 
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of Nebraska. My sister (Betsy Jackson Klemme) also pledged Theta 
in the fall of 1972, and later her daughter, my niece (Rachel Klemme), 
pledged in 1999. Maybe one day a granddaughter will carry on our 
sisterhood! 


[These Theta alumnae also] had a bridal shower for me when I 
eraduated and joined the Omaha Alumnae Chapter. I have always loved 
Theta and my Theta sisters...those I pledged with and stay in contact 
with today as well as those I have met in alumnae groups in the cities 
where we have lived; Omaha, Lincoln, and Sun City, Arizona. 


What would you say to alumnae who have not joined Life 
Loyal yet? 


I see becoming Life Loyal as a testimony to my love of Theta. 

It will help me stay connected through the magazine and digital 
correspondence. Everyone has seasons of their life where staying 
connected in person is very difficult—jobs, post-graduate education, 
new babies and young children, illnesses, etc. For me, right now, life can 
become busy with travel or other adventures that can get in the way of 
being available or able to attend alumnae meetings. It is also a great way 
to support the group of women with whom I have been lucky to do life. 


With Life Loyal we all have an opportunity to support our Fraternity 
whether we are attending a local group or merely staying connected 
from afar. We owe it to Theta to keep this sisterhood strong, current, 
and pertinent. It would be wonderful to see more numbers of women 
committing to Theta financially in Life Loyal membership, displaying the 
bond eternal we have to our sisters. 


“| see becoming Life Loyal as a testimony to my love of Theta. It will help me stay 
connected through the magazine and digital correspondence... It is also a great 
way to support the group of women with whom | have been lucky to do life.” 
Susie Jackson Costanzo, Rho/Nebraska 


BECOME A LIFE LOYAL THETA! 


THESE WOMEN ENROLLED BETWEEN FEBRUARY 1 AND APRIL 30, 2021 


Alpha/DePauw 
Mae Denbo Hillman 
lota/Cornell 
Mariah Michalovic Tarry 


Gamma deuteron/Ohio Wesleyan 


Dawn Geronimo Terkla 
Omicron/USC 
Regina Callan 
Rho/Nebraska 

Kayla Brandt Abel 
Emily Klimisch 
Tau/Northwestern 
Kristin Peterson Cook 
Upsilon/Minnesota 
Joni Batie-McGrew 
Psi/Wisconsin 
Cari Brooks Doers 
Alpha Eta/Vanderbilt 
C.C. Corriveau Alexander 
Alpha Theta/Texas 
Beth Gayden Williams 
Alpha Mu/Missouri 
Debbie Grebe Holmes 
Alpha Xi/Oregon 
Leigh Anne Hadley 
Alpha Omicron/Oklahoma 
Heidi Leinbach Burns 


Alpha Sigma/Washington State 


Tricla Hukee 
Alpha Chi/Purdue 


Allison Scherer Cunningham 


Ann Fisher Johnson 
Alpha Omega/Pittsburgh 
Sue Acklin Hutchison 


Beta Gamma/Colorado State 


Sydney Weller 
Beta Epsilon/Oregon State 
Betsy Chase Johnston 
Beta Zeta/Oklahoma State 
Sara Earnest 
Pat Kelley Tucker 
Beta lota/Colorado 
Jane Yanick Murphy 
Beta Nu/Florida State 
Cara Soulliere Vaughan 
Beta Xi/UCLA 
Karsen Kolnicki 
Beta Omicron/lowa 
Anne Loeffelholz Savage 
Beta Rho/Duke 
Carolyn Combs Gallaher 
Beta Sigma/SMU 
Alexa Person 
Mary Wilson Roberts 


LIFE LOYAL MEMBERS RECEIVE 


¢ A lifetime subscription to the 
Kappa Aloha Theta Magazine, 

e Fraternity dues payments for life*, 

¢ A handcrafted lapel pin, 

e A personalized wallet card, 

¢ Special leadership and educational 
opportunities available only to 
Life Loyal members, and more! 


ONLINE 


Simply go to thetalifeloyal.org 
to join and pay online. 


PHONE 


*Not including alumnae chapter dues. 


Call Theta headquarters, 
800-526-1870 ext. 140, to 

provide your contact and payment 
information over the phone. 


y 


Gamma Mu/Maryland 
Jody Souder Udelsman 
Gamma Xi/San Jose State 
Carolyn Montevaldo Hodges 
Gamma Upsilon/Miami 
Lynn Moos Bradford 
Gamma Phi/Texas Tech 
Melody Hiatt Kramer 
Gamma Psi/TCU 
Mikee McDonald Smythe 
Anne Nevotti Spinks 
Debbi Dillon Yeoman 
Gamma Omega/Auburn 
Lisa Collins Laurendine 
Delta Epsilon/Arizona State 
Debbie Weinstein Vietor 
Delta Zeta/Emory 
Alyson Levy Ray 
Delta Theta/Florida 
Constance Stein Upshaw 
Delta Kappa/LSU 
Jodi Roberts Gianfala 
Nancy Ferrell Hardin 
Gabrielle Becnel Hymel 
Delta Nu/Arkansas 
Ann Mendenhall Meyer 


HOW DO | ENROLL? 


MAIL 


Delta Omicron/Alabama 
Sarah Crocker 
Alli Selman 
Delta Chi/Virginia 
Annika Tallis 
Epsilon Theta/Stetson 
Nichole Hatcher 
Laura Klossner 
Epsilon lota/Westminster 
Dena McElhaney Light 
Epsilon Sigma/UC Irvine 
Navak Khorvash Loucks 
Zeta Kappa/South Carolina 
Krissy Leidner Eisenhardt 
Zeta Lambda/Charleston 
Carmen BensVega Rearden 
Zeta Mu/MIT 
Lisa Vincenty 
Zeta Omicron/Wake Forest 
Melissa Murphy Yeazel 
Eta Lambda/~ 
Valerie Bright 
Theta Theta/NC State 
Mary Mervine 


Print the enrollment form available 
at thetalifeloyal.org and mail the 


completed form with your check or 
credit card information to: 


KAPPA ALPHA THETA 





LIFE LOYAL 





Kappa Alpha Theta 

attn: Angela Merk 

8740 Founders Road 
Indianapolis, Indiana 46268 
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SORORITY 


GIRL 
STORE” 





The new school year is right around the corner and alumnae events 
are beginning to take place in person again. That means it’s time to 
add some new Theta merchandise to your collection! Kappa Alpha 
Theta is a proud partner of Affinity Consultants which allows us to 
formally license vendors and offer their products directly to our 
members through FindGreek. 


Visit www.kappaalphatheta.org/shop to check out 
our more than 600 licensed vendors! 





SUN-KISSED 





Kappa Alpha Theta sisters could save even more this 
summer with a special discount on car insurance. 


Get a free quote and see how much you could save. 





GEICO. 


MEMBER DISCOUNT KAO 


geico.com/alum/kappaalphatheta | 1-800-368-2734 


Limitations apply. See geico.com for more details. GEICO & affiliates. Washington, DC 20076 © 2021 GEICO 21_686383713 





Our Potential New 
Member (PNM) 
Introduction Form Is 
quicker and easier 
than ever to submit! 


{a 





Do you know an outstanding student planning to 
attend a college with a Theta chapter this fall or 
currently on a campus with a Theta chapter? 


Submit a PNM Introduction Form! 
www.kappaalphatheta.org/members/introduce-pnm 
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KAPPA ALPHA THETA 


8740 Founders Road 
Indianapolis, IN 46268-1300 
www.kappaalphatheta.org 


FEELING LIKE WE BELONG 
TO SOMETHING IS A PART 
OF OUR BASIC HUMAN 
NEEDS, AND FEELING 
COMFORTABLE, LOVED, 
AND AUTHENTICALLY 
OURSELVES IS 
INVALUABLE. IT IS VITAL 
TO THE VERY CORE OF 
OUR ORGANIZATION THAT 
EVERY SINGLE ONE OF 
KAPPA ALPHA THETA’S 
MEMBERS FEEL THAT SENSE 
OF BELONGING. 
“Creating a Culture of 


Belonging” 
(See page 22.) 


NO MATTER WHERE | HAVE 
MOVED, | HAVE ALWAYS TRIED 
TO CONNECT WITH MY NEW 
HOME CITY THETA SISTERS. AND 
TIME AND TIME AGAIN, THEY ARE 
ALWAYS WELCOMING 
AND SO MUCH FUN. 


Ann Muenster-Nuiry 
Gamma deuteron/Ohio Wesleyan 
(See page 6.) 


TO ME, “WOMEN SUPPORTING WOMEN” MEANS 
AMPLIFYING VOICES OF THOSE WHO ARE 
MARGINALIZED AND CREATING A CULTURE 
OF CARING AND BELONGING ACROSS KAPPA 
ALPHA THETA. IN ORDER FOR US TO THRIVE 
AS AN ORGANIZATION, WE MUST LEAD WITH 
INTENTION AND INTEGRITY SO THAT OUR 
MEMBERS WILL FIND SUCCESS AND HAPPINESS, 
BOTH WITHIN THE FRATERNITY AND IN EVERY 
OTHER ASPECT OF THEIR LIVES. 


Dr. Christina V. Tran 
Zeta Nu/UC Davis 
(See page 10.) 


THETA HAS ALREADY OPENED 
SO MANY DOORS FOR ME IN 
MY FEW SHORT YEARS AS A 

MEMBER. | CAN SAY WITH FULL 

CONFIDENCE THAT I WOULD NOT 

BE THE STUDENT, LEADER, OR 

WOMAN I AM TODAY WITHOUT 

THE OPPORTUNITIES AND 

ENCOURAGEMENT THAT HAVE 

BEEN OFFERED TO ME ASA 
MEMBER OF KAPPA ALPHA THETA. 


Allie Loehr 
Gamma Omega/Auburn 
(See page 15.) 


| HAVE ALWAYS LOVED THETA 
AND MY THETA SISTERS... THOSE 
| PLEDGED WITH AND STAY IN 
CONTACT WITH TODAY AS WELL 
AS THOSE | HAVE MET IN ALUMNAE 
GROUPS IN THE CITIES WHERE WE 


HAVE LIVED. 
Susie Jackson Costanzo 
Rho/Nebraska 
(See page 28.) 


